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Some job interview questions fill you with dread because they’re so hard to 

answer. Here’s how to ace them: 

 

Tell me about yourself.  

 Hard because you don’t know if they want professional or personal stuff. 

 Try a mix of mostly professionally relevant stuff, with maybe one or two 

interesting personal details thrown in. 

 E.g. - I’m a career change coach, I used to be a professor at a business 

school, I’m an author of two books, I grew up on a farm, and I make the 

best chocolate cookies you’ve ever had. Lots they can choose from there. 

 

Why are you leaving your current job? 

 Hard because it’s usually because you hate your current boss or org. 

 You can’t smack talk your old boss, so it’s best to be strategically vague. 

 E.g. - “I’m really looking to work for someone with strong leadership skills 

who I can learn from. There wasn’t enough of that in my former job.” 

 

What’s a weakness of yours?  

 Hard because nobody wants to reveal their faults! Don’t give a douchey 

answer like, “I’m a perfectionist.” They’ll see through that. 

 Say something you legitimately struggle with, and then (importantly!) how 

you remedy or work around this.  

 E.g. - If time management isn’t your forte, you might say, “I could be better 

with time management, so I’m working on it by plotting all of my project 

timelines piece-by-piece in my calendar. It’s really helped.”  

 

Why should we hire you?  

 Hard because you have to sell yourself and be concise. 

 Don’t panic and say something vague like, “I’m the best candidate.” 

specific. Link your skills and experience to the important parts of the job.  

 E.g. - “I understand that you’re looking for self-motivated individuals who 

can work to tight deadlines. As I mentioned, I actually thrive in deadline-

based environments and find time-based project work highly motivating.”  

 

 


